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Perspective

The Action Line is your direct link to me for complaints,
suggestions, or comments. It’s not intended to replace the chain
of command. When normal command and agency channels
haven’t been able to resolve your concerns, call (Ext. 2324), fax
(Ext. 5367), e-mail (Action_Line), send through distribution (48
FW/PA), mail (48 FW/PA, Unit 5210 Box 215 APO AE 09464-
0215), or hand carry your Action Line to the public affairs office
(Bldg. 1085). You may remain anonymous; to receive a reply,
however, leave your name, unit, duty or home phone number, and
full APO mailing address. Names will be kept confidential.

48th Fighter Wing
commander

Editorial staff
Col. Doug Richardson ........................................................................ 48th Fighter Wing commander

Capt. Patrick Ryder ................................................................................................ Public affairs chief

MSgt. Scott Martin ............................................................................................ Public affairs NCOIC

SSgt. Scott Davis ..................................................................................................................... Editor

SrA. Sarah Franco ...................................................................................................... Assistant editor

Published by Forest Publishing (E.A.) Ltd., a private firm in no way connected with the U.S.
Air Force, under exclusive written contract with the 48th Fighter Wing. This commercial enterprise
Air Force newspaper is an authorized publication for members of the U.S. military services
overseas. Contents of the �Jet 48� are not necessarily the views of, or endorsed by, the U.S.
government, the Department of Defense, or the Department of the Air Force.

The appearance of advertising in this publication, including inserts or supplements, does not
constitute endorsement by the Department of Defense, the Department of the Air Force or Forest
Publishing (E.A.) Ltd. of the products or services advertised.

Everything advertised in this publication shall be made available for purchase, use, or patronage
without regard to race, color, religion, sex, national origin, age, marital status, physical handicap,
political affiliation, or any other non-merit factor of the purchaser, user or patron.

Editorial content is edited, prepared and provided by the public affairs office of the 48th Fighter
Wing. All photos are Air Force photos unless otherwise indicated.

The deadline for submissions to the �Jet 48� is noon Friday, the week prior to publication.
For weekend events, the deadline is noon the Monday prior to publication, provided the editor
is notified in advance. The public affairs office reserves the right to edit all material submitted
for publication. Contact the editor in Bldg. 1085, call Ext. 5640, e-mail Jet48@lakenheath.af.mil
or fax Ext. 5637.

http://www.lakenheath.af.mil/current/jet48.htm

Action lines

(Editor’s Note: This article was reprinted
from the “Policy Letter Digest,” a news-
letter from the office of the secretary of
the Air Force.)

Integrity forms the foundation of Air
Force core values. The other values

– “service before self” and “excellence in
all we do” – depend on “integrity first,”
said Air Force leaders, at the CORONA
Conference.

Core values commitment

At November’s long-range planning
CORONA Conference, Air Force

leaders reaffirmed their commitment to
these core values for the service. The
core values from Global Reach, Global
Power remain intact as part of the new Air
Force strategic vision document, “Global
Engagement: A Vision for the 21st Cen-
tury Air Force.” That vision calls for the
integration of instruction in core values
throughout Air Force training and educa-
tion programs.

 “These core values represent the funda-
mental principles by which airmen, Air
Force civilians  and Air Force contractors
must carry out their work and live their daily
lives,” said Sheila Widnall, secretary of the
Air Force. “They make the Air Force what it
is. They are the values that instill confi-
dence, earn lasting respect and create will-
ing followers. They are the pillars of profes-

sionalism that provide the foundation for
military leadership at every level.”

“These core values and the sense of
community and professionalism they bring
to our service are vitally important to the fu-
ture of our Air Force,” said Gen. Ronald R.
Fogleman. “That is why integrity is the bed-
rock of our core values. At the heart of our
military profession has to be the idea that a
person’s word is his bond. If you’re going
to be in this business, if you going to talk
about the profession, you must have integ-
rity.”

We don’t lie

The chief of staff stressed that, “In the
Air Force, we don’t pencil-whip train-

ing reports, we don’t cover up tech data
violations, we don’t falsify documents, and
we don’t submit misleading readiness indi-
cators. The bottom line is we don’t lie.”

According to the new basic guide on
core values, integrity also covers other
moral traits such as having the courage of
one’s convictions, creating an open envi-
ronment within one’s unit, treating people
in a just manner, taking responsibility for
one’s actions and standing accountable for
them.

“We’re entrusted with the security of
our nation,” said Fogleman. “The tools of
our trade are lethal, and we engage in opera-
tions that involve risk to human lives and

national treasure. That’s why integrity is so
important to the profession we’re in, and
why the standards we are judged by must
be higher than the society we serve.”

Integrity is essential

He said integrity is particularly essen-
tial for Air Force leaders if they ex-

pect their troops to execute the mission.
“When you ask young men and women

to go and die for their country, when you
are put in a situation where you make deci-
sions that employ those people, it’s essen-
tial that they believe you are a person of
honor and integrity who has their best inter-
ests at heart.”

The general said it wasn’t long after he
was commissioned that he came face to face
with integrity issues in the real world. Based
on that, he said, young airmen and officers
would do well to build upon integrity as a
core value.

“That will give you a framework within
which you can make decisions,” he said.
“Stay within that framework. Selfless service
with integrity at the foundation will serve
you well.”

The core values guide emphasizes the
need to not only teach core values, but to
continually live and practice them in day-to-
day activities in the field. The guide and
mandatory training will  be available from
unit commanders in the next few weeks.

Integrity: Bedrock of core values

Parents responsibility vs. child’s play
I was hoping you could do an article or let parents know to

take responsibility for children’s water guns. We had a family
move in and the kids used the hottest water they could get out of
the tap. They soaked the other children, which left marks on my
son. I didn’t approach the family because they’re kind of aggres-
sive and I didn’t want to make the situation worse.

Kids will be kids, but parents must be parents. I ask everyone
in the community to not hesitate to get involved to maintain
safety where we work and live. We all have an obligation to im-
mediately intervene in a dangerous situation like that which your
son experienced. Had your son been the perpetrator instead of
the victim of such misbehavior, I’m sure you would have wanted
to know immediately so you could intervene. Bottom line: Our
communities are only as safe as the willingness of the residents,
whether adults, parents, or kids, to get involved.


